CHAPTER  IX
PRINCIPAL / IMMEDIATE EMPLOYER
Introduction : The responsibility for payment of contributions under the Act is cast on the Principal

employer. In the matter of civil or criminal liabilities, the ultimate responsibility goes to the principal

employer. Any order under Section 45-A of the Act is passed against the principal employer. It is therefore,

necessary to have a detailed understanding of the expression which will help to identify the principal

employer in any firm, company, factory or any business establishment.

L.9.1    The expression ‘principal employer’ has been defined under section 2(17) of the Act as follows:

Principal Employer means:

i)
in a factory the owner or occupier of the factory and includes the managing agent of such owner or

occupier, the legal representative of a deceased owner or occupier and where a person been named as

the Manager of the Factory under the Factories Act 1948 (63 of 1948), the person so named;

ii) in any establishment under the control of any department of any Government in India, the authority

appointed by such Government in this behalf or where no authority is appointed, the head of the

Department;

iii) In any other establishment, any person responsible for the supervision and control of the establishment.

N.B :  The term “owner” has not been defined in the Act although u/s 85 B and 85C of the Act, the term

“employer” is used.  But in general terms, “owner’ means the person who owns the property or a particular

asset. Here, it can be described as the ‘owner’ of a ‘Factory’ who is owning  the ‘factory’,and causes it to

run either by himself or by any person of his choice for  employing persons and managing the day to day

affairs of the factory and is ultimately responsible for conduct of the business of the factory.

L.9.2   The term “occupier” of the factory shall have the meaning assigned to it in the Factories Act, 1948

as per Section 2(15) of the Act.

Section 2(n) of the Factories Act 1948 defined the “Occupier” as “the person who has ultimate control

over the affairs of the factory”.

L.9.3  The term” managing agent” has been defined under section 2(14A) of the Act as “any person

appointed or acting as the representative of another person for the purpose of carrying on such other

person’s trade or business, but does not include an individual manager subordinate to an employer”.

N.B : The term Manager has not been defined in the Act. But, it can be taken as the “Manager” appointed

under the ‘Factories Act 1948, who is responsible for conduct of the business of the factory and thereby

ultimate control over the affairs of the factory.
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L.9.4   Interpretation of  the statute - “owner “  or   “occupier” “and” includes the managing agent used

under the definition of   “principal employer” u/s2(17)(i) of the Act.

It is difficult to appreciate how there can be two principal employers in respect of the same employee.

It is not contemplated by any of the provisions of the Act that there can be two principal employers at the

same time. Undoubtedly, there is a concept of “immediate employer” and the “principal employer”

contemplated by the Act but, when the definition of “principal employer” refers to the owner or occupier

of a factory; it is obvious that the principal employer can either be the owner or the occupier depending

upon the facts of each case. It is not difficult to contemplate a case where the owner of a factory may be

a person different from the one who is actually running the factory. For example, a factory in a running

condition or merely the factory itself may be let out by the owner, in which case the owner will have

nothing to do with the employment of the employees, because the person empowered to appoint the

employees and the actual person who is  running the factory will then be the person who will be the

principal employer. The definition “principal employer”, therefore, is obviously intended to provide for

all contingencies and any possible contingency will be covered by designating the owner as the principal

employer where the owner himself is running the factory or in the case

Where the owner himself is not running the factory, the person who runs the factory in whatever capacity,

becomes the principal employer by virtue of being the occupier of the factory. The word “or” between the

‘owner’ and the occupier’ must, therefore, be read disjunctively and cannot be read as “and” because

reading of the word  “or” as “and” is bound to introduce an uncertainty in fastening the obligation to

deduct the employees’ contribution and to  pay the  employer’s contribution as well as the employees’

contribution. (Judgment of the Division Bench of the Bombay High court in the case between Suresh
Tulasidas v. Collector of Bombay- 1984 (64)FJR. 399; 1984 (1) LLN. 312; 1984 LIC.1614)
Case Laws – “Principal Employer”

i)
Company itself is the Principal Employer : The Supreme Court in Criminal Appeal No 222 of 1990 –
ESIC v/s S.K. Aggarwal and Others held that in a Limited Company, the Directors would not be

covered by the definition of the term  “Principal Employer”  when the company itself owns the

factory and is also employer of the employees. ( Hqr’s Office instructions No.T-11/14/41/84-Ins-IV

dated 9/3/2010)

ii) A person having full control : The Bombay High Court  held that the respondent  is the “principal

employer” within the meaning of section 2(17) of the Act ,as the persons employed in the store were

executing the work under his control and supervision within the premises of the respondent.

(Dy. Regional Director, SRO v/s Virgilio Velho – 2000(1) LLN.980)
iii) Directors and Managing Directors : The work of a limited company is carried  under the supervision

and control of  the Directors and the Managing Directors ( excluding nominated Directors) and ,

therefore, they would come within the definition of  “principal employer’. The same has been upheld

by different courts as under :
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a)    Calcutta High judgement in the case of Bidyut Kumar Seti & Others v/s Satyesh Chandra Bagchi &

Others – 1979(1) LLN.78;1978 LIC.1332 ;

b)    M/s. J.K. Industries Ltd v/s Chief Inspector of Factories and Boilers and others (1996 (2) LLN 937);

c)    Kanoria Jute and Industries Ltd; and others v/s ESIC and others – 2002 (95) FLR 804; 2003 (1) LLJ

364) ;

d)   Bombay Metal works Pvt Ltd. Ludhiana v ESIX Chandigarh and another – 1985 LIC 1318) ;

e)    Punjab and Haryana High Court in LPA No 24 of 1972 dated 3rd April 1974,  yet ,

like the judgement pronounced by the Supreme Court cited under (i) above, there are contra-decisions

that directors and managing directors  do not come under the definition of “principal employer” as

under:

a) Patna High Court’s decision in S.L. Saraf and others v/s State of Bihar and others – 2008 (116) FLR

828; 2008 LLR 373; 2008 (2) LLJ.353);

b) Bombay High court’s decision in Shiv Prakash Sheth v. State of Maharasthra and others. – 2007

(113) FLR.1075; 2007(3) LLN.552; 2007 LLR.643; 2007 3) LLJ.197; 2007 (3) LIC.107 2007(3)

AIR. Bombay. R.361)

c)    ESI Corporation, Chandigarh v/s Gurdial Singh and others- 1991(24) Labour and Industrial case 52,

and subsequent appeal in the Supreme Court -1991 LLJ 425)

d)   Madhya Pradesh decision in  ESIC, Indore  v/s Kailashchandra and others [1989 (22) Labour and

Industrial Case 160 ]

N.B : In view of  the dissenting judgments pronounced as detailed above, it shall be prudent to treat both

the ‘company’ as well as  ‘Director / Managing Director’ (excluding nominated directors)/ Executive

Director as principal employers for the purpose of section 40 and 86-A of the Act. In fact, Hqr’s office

vide instructions no. T-11/14/41/84-Ins IV dated 9/3/2000 have specifically mentioned that prosecution

cases under 406/409 of IPC would not be filed against the directors of the company henceforth. Instead ,

section 86-A of the ESI Act can be effectively utilized against the defaulting companies by filing a complaint

in cases where the employees  contribution has been deducted by the company but not deposited with the

ESI account. In such cases, the prosecution can be initiated u/s 86-A of the ESI Act against the persons,

who at the time the offence was committed , where in charge  of the company for the conduct of the

business. However, while filing prosecution u/s 86-A of the ESI Act against the above mentioned persons,

the provisions of  section 86-A of the Act should be strictly adhered to and no prosecution u/s 86-A should

be filed against the directors of the company as a matter of routine without verifying as to whether

actually responsible for the conduct of the business of the company at the time offence was committed.
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iv) Owner or Occupier of the factory and includes the managing agent or any other person responsible

for supervision and control of the establishment satisfies  the definition of  principal employer. ( Bombay

Metal Works Pvt Ltd; Ludhiana v ESI Corporation , Chandigarh and another 1985 LIC 1318).

v) A principal employer need not necessarily be the occupier but even an officer  or the manager of the

factory or the person responsible for the control of the establishment can satisfy the term principal employer.(

Regional Director, ESI Corporation v/s FACT Engineering Works and others – 2003 (97) FLR 308 : 2003

(2) LLN 669: 2003 (1) CLR. 578 : 2003 (1) LLJ 27 : 2003 LLR (SN) 619 : 2002 (4) LIC 3909)

vi) Since there is no specific definition given for the term “Occupier” in the ESI Act 1948, the definition

of the principal employer under Sec. 2(17) includes a person who termed as “Occupier” under the Factories

Act, 1948. It is termed as “a person who has ultimate control over the affairs of the factory”.  (Madras

High Court between ESIC v. Balasundaram and another- 1998 (4) LLN.308)

L.9.5   Manager is the principal employer:

1. A principal employer need not necessarily be the occupier but even an Officer or the Manager of the

factory or the person responsible for the control of the establishment can satisfy the term ‘principal

employer’. (RD, ESIC v. FACT Engineering Works and others- 2003 (97) FLR.308; 2003 (LLR (SN)

619; 2002(4) LIC: 3909

2.  Where a manager is appointed for carrying out the provisions of the act, a director of the company

will be excluded from the definition clause. (C.K.Gupta and another v. ESIC and others – 1999 (2)

LLN.163

L.9.6   Partners are principal employers:

 In the absence of any declaration regarding occupier, all the partners of a firm running a factory can be

prosecuted for failure to take licence under the Factories Act. (Allahabad High court – 1956 (1) LLJ. 10

L.9.7
   Principal employer in other establishments:

The Calcutta High court observed that clause (iii) of section 2(17) defines the ‘principal employer’ in

relation to any other establishment as a “person responsible for supervision and control of the said

establishment” The plain and simple interpretation of this clause is that in relation to such an establishment,

any person responsible for supervision and control thereof may, in consideration of the above facts, be

treated as “Principal employer”. (Benoy Roy v. ESIC -1984 (64) FJR 288).

N.B : Thus, depending on the nature of the Management of a unit, the Proprietor, the Manager, Partners of

a unit, the Directors other than the Nominated Directors are considered as “Principal Employers”.  All the

Documentary evidences required are to be carefully collected at the time of Inspection/Survey to establish

the Principal Employer in the Courts.
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L.9.8   Filing complaints against the Principal employer under section 85 of the Act :

It is for the complainant to prove that the accused is the “principal employer”.

1. Managing director prosecuted under section 85-C was acquitted on the ground that it was found that

another man was the manager and the manager had submitted the return after the due date. In an appeal

filed by the Corporation against the acquittal, a division bench of the Karnataka High Court has held that

it is necessary for the complainant to allege and prove that who exactly was in ultimate control of the

affairs of the factory if at all one is sought to be made liable as occupier. Since proper evidence was not

available, the appeal was dismissed. (ESIC v. B.S.Narayana Rao, 1993(66) FLR.416

2. When a complaint under section 85 is filed against a person in the capacity of a principal employer,

it is for the Corporation to prove that the person against whom the charge is made is in fact the principal

employer. (Calcutta High court Judgment in criminal revision case No. 1308 of 1979, dated 18-12-1980

between smt. Ashalata, widow of late G.N.Das v. ESIC, Calcutta)

L.9.9   Employer v. Principal employer:

The term ‘Employer’ has not been defined under the Act. However according to the definition assigned to

it under Regulation 2(g) of ESI (General) regulations 1950, “employer means the principal employer as

defined in the Act”. But, the Supreme Court in the Criminal Appeal No. 222 of 1990 - Employees’ State

Insurance Corporation V/s S.K. Aggarwal and others held that even if the definition of “Principal Employer”

under section 2(17) of the ESI Act is read in explanation - 2 of Section 405 of IPC, - the Directors of the

company would not be covered by the definition of the term “Principal employer” when the company

itself owns the factory and is also employer of the employees. The Supreme Court further observed that

in the absence of any express provision in the IPC incorporating the definition of  “Principal Employer”

in explanation -2 to section 405, the definition of principal employer under Section  2(17) of the ESI Act

can not be held to apply to the term employer in explanation 2, hence the term employer in explanation -

2 of section 405 IPC must be understood as in ordinary parlance and in ordinary parlance it is the  company

which is the employer and not its directors either singly or collectively.

           In view of the above ruling by the Supreme Court, Hqrs. Office vide letter number T- 11/14/41/84

- Ins. IV Dated: 9/03/2000 advised that prosecution cases under section 406/409 of IPC would not be filed

against the directors of a company henceforth. Instead, Section 86-A of the ESI Act can be effectively

utilised against the defaulting companies’ by filing complaints in cases where the employees’ contribution

has been deducted by the company but not deposited with the ESI Account. In such cases, the prosecution

can be initiated under Section 86-A of the ESI Act against the persons, who at the time the offence was

committed, were In-charge of the company for the conduct of the business. However, while filing

prosecution under section 86-A of the ESI Act against the above mentioned persons, the provisions of

Section 86-A of the Act should be very strictly adhered to and no prosecution under Section 86-A should
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be filed by the Regional Directors against the Director(s) of a company as a matter of routine without

verifying as to whether he was actually responsible for the conduct of the business of the company at the

time the offence was committed.

L.9.10   The provisions of section 86-A are re-produced below:

86A. Offences by companies:

(1) If the person committing an offence under this Act is a company, every person, who at the time the

offence was committed was in-charge of, and was responsible to, the company for the conduct of the

business of the company, as well as the company, shall be deemed to be guilty of the offence and shall be

liable to be proceeded against and punished accordingly:

PROVIDED that nothing contained in this sub-section shall render any person liable to any punishment,

if he proves that the offence was committed without his knowledge or that he exercised all due diligence

to prevent the commission of such offence.

(2) Notwithstanding anything contained in sub-section (1), where an offence under this Act has been

committed with the consent or connivance of, or is attributable to, any neglect on the part of, any director

or manager, secretary or other officer of the company, such director, manager, secretary or other officer

shall be deemed to be guilty of that offence and shall be liable to be proceeded against and punished

accordingly.

Explanation : For the purposes of this section,

(i) “company” means any body corporate and includes a firm and other associations of individuals; and

(ii) “director” in relation to-

(a) a company, other than a firm, means the managing director or a whole-time director;

(b) a firm means a partner in the firm.

                                                   IMMEDIATE EMPLOYER

L.9.11   The term immediate employer has been defined under section 2(13) of the Act as follows:

“Immediate employer” in relation to employees employed by or through him, means a person who has

undertaken the execution, on the premises of a factory, or an establishment to which this Act applies or

under the supervision of the principal employer or his agent, of the whole or any part of any work which

is ordinarily part of the work of the factory or establishment of the principal employer or is preliminary to

the work carried on in, or incidental to the purpose of, any such factory or establishment, and includes a

person by whom the services of an employee who has entered into a contract of service with him are
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temporarily lent or let on hire to the principal employer and includes a contractor”.

RIGHTS AND DUTIES OF PRINCIPAL / IMMEDIATE EMPLOYERS.

A) Duties :
L.9.12 :  Register online his / her factory / establishment for coverage under the ESI Act, within 15 days

after the Act becomes applicable to the said Factory/Establishment.(section 2A read with Regulation

10B)

L.9.13 :  Submit Declaration Forms in respect of all coverable employees online within 10 days of the

date on which the particulars for the Declaration Forms were furnished by the employees .(Regulation

10C ).

N.B : Please check if your new joining employee was earlier working and issued with any ESI Card / No.

If so insert his IP details (old) in your portal. Such employees can avail benefit on old card or given

counterfoil by you.

L.9.14 :  Issue TIC(Temporary Identity Card) online to the employees to ensure  availability of medical

benefits to them with immediate effect. Do not accumulate TIC work.

L.9.15 :  Advise your new employees to visit ESIC Pehchan camp for giving biometrics for new permanent

smart card within 15 days as TIC  has short validity of 90 days only.

L.9.16 :  Update mobile / telephone/ email /family details etc. particulars of your employee in the portal

to enable ESI Corporation to approach them to deliver services quickly.

L.9.17 : Deposit both employees and employers contribution as per specified rates within 21 days of the

following month by generating challans online. Ensure that contributions paid in respect of all coverable

employees ( regular / badly / contract / casual  etc drawing wages upto Rs.15000/- a month.

L.9.18 : Maintain an accident book and submit accident reports to the branch office involving IPs on the

job , within 24  hour of an accident.

L.9.19: Furnish returns and maintain registers in certain cases :

(a) Section 44(1)  : Every principal and immediate employer shall submit to the Corporation or to such

officer of the Corporation as it may direct such returns in such form and containing such particulars

relating to persons employed by him or to any factory or establishment in respect of which he is the

principal or immediate employer as may be specified in regulations made in this behalf.

(b) Section 44(2) : Where in respect of any factory or establishment the Corporation has reason to believe

that a return should have been submitted under sub-section (1) but has not been so submitted, the

Corporation may require any person in charge of the factory or establishment to furnish such particulars
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as it may consider necessary for the purpose of enabling the Corporation to decide whether the factory or

establishment is a factory or establishment to which this Act applies.

(c) Section 44(3) : Every principal and immediate employer shall maintain such registers or records in

respect of his factory or establishment as may be required by regulations made in this behalf.

L.9.20  Furnish information / produce records before the Social Security Officer or any other Official of

the Corporation authorized u/s 45 of the Act :

i)
Section 45(2) : The  Social Security Officer appointed by the Corporation under sub section (1) of

section 45 A or any other Official  of  the Corporation authorized in this behalf by it may, for the purpose

of enquiring in to the correctness of any of the particulars stated in any return referred to in Section 44 or

for the purpose of ascertaining whether any of the provisions of the Act have been complied with,

a) require the principal or immediate employer to furnish him such information as he may consider

necessary for the purpose of this Act; or

b) at any reasonable time enter any office, establishment or factory or other premises occupied by the

principal employer or immediate employer and require any person found in charge thereof to produce

to such SSO or other official and allow him to examine  such accounts , books and other documents

relating to the employment of persons and payment of wages and furnish to him such information as

he may consider necessary;

c) or examine, with respect to any matter relevant to the purposes aforesaid, the principal or immediate

employer, his agent or servant, or any person found in such factory, establishment, office or other

premises, or any person whom the said Inspector or other official has reasonable cause to believe to

be or to have been an employee;

d) make copies of , or take extracts from any register , accounts book or other document maintained in

such factory , establishment, office or other premises ;

e) exercise such other powers  as prescribed.

ii) Section 45(2) : Any Officer of the Corporation authorized in this behalf by it may, carry out re-

inspection or test inspection of the records and returns submitted u/s 44 for the purpose of verifying the

correctness and quality of the inspection carried out by a Social Security Officer .

L.9.21 : Submit half yearly Return of Contributions (RC) by 12th May / 11th Nov every year duly certified

by self / Chartered Accountant every year ( Regulation 26)

L.9.22 : Do not make any false declaration or misinterpretation  of facts, concerning the applicability of

the Act or admissibility of benefits to employees regular / hired / contractual.
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L.9.23 :  Promptly report the date of closure of a factory/establishment to the ESIC Branch Office/Regional

Office, preferably within seven days of such closure and clear ESI liabilities.

L.9.24  :   Promptly report any change in business activity, address, ownership or the management to

ESIC authorities forthwith.

L.9.25  :  Ascertain the liability towards ESI dues, while taking over the ownership of a factory/establishment

through purchase, gift, lease, licence or otherwise as the new owner is liable to discharge past liabilities.

B)        Rights :

L.9.26  No Liability under  Workmen’s Compensation Act, 1923 in respect of employees covered under

the scheme.

L.9.27  No Liability under Maternity Benefit Act, 1961 in respect of insured women.

L.9.28  Right to recover employees share of contribution on the spot from the wages of insured persons.

L.9.29  Right to appeal to Employees’ Insurance Court in case of any disputes.

L.9.30 Right to seek exemption from the applicability of the Scheme in case benefits provided by the

management are similar or superior to those available under the ESI Scheme.

L.9.31  Right of access to all essential information concerning the applicability of the Act, benefits,

contribution, inspections and other procedures.

L.9.32  Certain provisions relating to payment of wages to the labour employed by the contractor and

maintenance of the records both by the contractor and the principal employer under the “Contract Labour

(Regulation & Abolition) Act 1970 and the Rules 1971”  is given as under :

a)  Contractor : The term “Contractor has been defined in Section 2(c) of Contract Labour (Regulation &

Abolition) Act, 1970 as “a person who undertakes to produce a given result for the establishment, other

than a mere supply of goods or articles of manufacture to such establishment, through contract labour or

who supplies contract labour for any work of the establishment and includes a sub-contractor”

b) RESPONSIBILITY FOR PAYMENT OF WAGES (Section 21) –

 (i) A contractor shall be responsible for payment of wages to each worker employed by him as

contract labour and such wages shall be paid before the expiry of such period as may be prescribed

in the rules.

(ii) Every principal employer shall nominate a representative duly authorised by him to be present at

the time of disbursement of wages by the contractor and it shall be the duty of such representative

to certify the amounts paid as wages in such manner as may be prescribed.
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(iii) It shall be the duty of the contractor to ensure the disbursement of wages in the presence of the

authorised representative of the principal employer.

(iv) In case the contractor fails to make payment of wages within the prescribed period or makes

short payment, then the principal employer shall be liable to make payment of wages in full or

the unpaid balance due, as the case may be, to the contract labour employed by the contractor

and recover the amount so paid from the contractor either by deduction from any amount payable

to the contractor under any contract or as a debt payable by the contractor.

c) REGISTERS AND OTHER RECORDS TO BE MAINTAINED (Section 29):

(i) Every principal employer and every contractor shall maintain such registers and records giving

particulars of contract labour employed, the nature of work performed by the contract labour, the

rates of wages paid to the contract labour and such other particulars in such form as may be

prescribed.

(ii) Every principal employer and every contractor shall keep exhibited in such manner as may be

prescribed within the premises of the establishment where the contract labour is employed, notices

in the prescribed form containing particulars about the hours of work, nature of duty and such

other information as may be prescribed.

d) The Rules relating to “Wages” and ‘maintenance of Registers’ under the Contract Labour Rules

1971 framed under section 35 of the contract Labour (R&A) Act 1970 are as follows.

i)
Rule 63 :   The contractor shall fix wage periods in respect of which wages shall be payable.

ii) Rule 64 :   No wage period shall exceed one month.

iii) Rule 72 :   The principal employer shall ensure the presence of his authorized representative

at the place and time of disbursement of wages by the contractor to workman and it shall be

the duty of the contractor to ensure the disbursement wages in the presence of such authorized

representative.

iv) Rule 73.  The authorized representative of the principal employer shall record under his

signature a certificate at the end of the entries in the register of wages or the Register of

Wages-cum-Muster Roll as the case may be in following form:

  “Certified that the amount shown in column No____________      has been paid to the workmen concerned

in my presence on ———— —————at——————————
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 Registers and Records and Collection of Statistics to be maintained as per rules:

v) Rule 74. Register of contractors:-Every principal employer shall maintain in respect of each registered

establishment a register of contractors in Form XII.

vi) Rule 75. Register of persons employed.-Every contractor shall maintain in respect of such registered

establishment where he employs contract labour a register in Form XIII.

vii) Rule 76. Employment card.-(I) Every contractor shall issue an employment card in Form XIV to

each worker within three days of the employment of the worker. The card shall be maintained up to date

and any change in the particulars shall be entered therein.

viii) Rule 77. Service certificate.-On termination of employment for any reason whatsoever the contractor

shall issue to the workman whose services have been terminated a Service Certificate in Form XV.

ix) Rule 78. Muster roll, wages registers, deduction register and overtime register:

(1) (a) Every contractor shall in respect of each work on which he engages contract labour -

(i) maintain a muster roll and a register of wages in Form XVI and Form XVII, respectively:

Provided that combined Register of Wage-cum Muster Roll in Form XVIII

shall be maintained by the contractor where the wage period is a fortnight or less;

(ii) maintain a Register of Deductions for damage or loss, Register of Fines and Register of Advances in

Form XX, Form XXI and Form XXII, respectively;

(iii) maintain a Register of Overtime in Form XXIII recording therein the number of hours of, and wages,

paid for, overtime work, if any.

(b) Every contractor shall, where the wage period is one week or more issue wage slips in Form XIX, to

the workmen at least a day prior to the disbursement of wages.

(c) Every contractor shall obtain the signature or thumb-impression of the worker concerned against the

entries relating to him on the Register of Wages or Muster Roll-cum-Wages Register, as the case may be,

and the entries shall be authenticated by the initials of the contractor or his authorized representative and

shall also be duly certified by the authorized representative of the principal employer in the manner

provided in rule 73.

(d) In respect of establishments which are governed by the Payment of Wages Act, 1936 (4 of 1936), and

the rules made there under, or Minimum Wages Act, 1948 ( 11 of 1948), or the rules made there under, the

following registers and records required to be maintained by a contractor as employer under those Acts

and the rules made there under shall be deemed to be register and records to be maintained by the contractor

under these rules, namely:
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(a) Muster roll;

(b) register of wages;

(c) register of deductions;

(d) register of overtime;

(e) register of fines;

(f) register of advances;

(g) Wage slip.

 Notwithstanding anything contained in these rules, where a combined or alternative form is sought to be

used by the contractor to avoid duplication of work for compliance with the provisions of any other Act

or the rules framed there under or any other laws or regulation where mechanized pay rolls are introduced

for better administration, alternative suitable form or forms in lieu of any of the forms prescribed under

these rules, may be used with the previous approval of the Chief Labour Commissioner (Central).

NOTE :  The SSOs and other inspecting officers of the Corporation at the time of verification of records

of the principal or immediate employer may keep the above provisions in view and insist for  production

of these records for  cross verification of the correctness of the information furnished.

—————————————

